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Data Collection
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Are you seeking a 

new employment 

opportunity ?

What are the field(s) 

that you are 

interested in ?

Do you ever feel 

under employed?

Are you currently in transition?

Where do you work 

and live?

What career related services 

would help you with the 

transition?



What are the roles members are interested in the most?
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12%

Project Manager

10%
Program 

Manager/Director

8%

Product Manager 
8%

Product Owner

On an average, 1 in 3-chapter members are looking for an opportunity.

35%

65%

Are you actively seeking a new employment 
opportunity?

Yes No 0% 2% 4% 6% 8% 10% 12% 14%

Project Controller

Senior/Lead Analyst

Functional Analyst

PMO Analyst

Project Office Coordinator

Portfolio Manager/Director

Project Administrator

Business Analyst

Project Coordinator

Project Lead/Director

PMO Manager

Senior Project Manager

Product Manager

Product Owner

Program Manager/Director

Project Manager

What role(s) are you interested in? 
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What are the fields members are looking for an opportunity?

Business 

Management 

Information 

Technology

Science, Technology, 

Engineering, and Math
Education and Training

17%

83%

Are you currently in transition?

Yes No

0% 2% 4% 6% 8% 10% 12% 14% 16%

Law, Public Safety, Corrections, and Security

Agriculture, Food and Natural Resources

Architecture and Construction

Human Services

Manufacturing

Transportation, Distribution, and Logistics

Marketing, Sales and Service

Finance

Arts, A/V Technology, and Communications

Energy

Health Care/Science

Government and Public Administration

Hospitality and Tourism

Education and Training

Science, Technology, Engineering, and Mathematics

Information Technology

Business, Management, and Administration

What specific field(s) are you interested in?
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Do you ever feel underemployed?

IN 2 in 5 chapter members feel that 

their skills/ abilities are underutilized

0%

32%

68%

If you feel under-employed, please select the reason(s) why

Desire more work hours

Insufficient compensation

Skills/abilities being underutilized
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Where do you need help ?

0% 5% 10% 15% 20% 25% 30%

Hiring Trends

Expanded Job Board

Recruiter Listing

Career Counseling

Resume Critiquing

What additional career related services would you like to see from the chapter?



Actions Taken in Service 

to Our Members 
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Topical Webinars
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Expert or volunteer led webinars on 

topics such as:

● How to Engage in Virtual Meetings

● Strategies for Hiring Managers

● Applying for the PMP Exam: 2021 

Guidelines



Facilitated Workshops
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Subject Matter Experts lead members 

through activities such as:

● Leadership and Team Building skills
● Mentorship Program

● 120 VC Transformational Leadership

● Project Everest: Reaching New Height in 

Project Management

● Running to Leadership

● Managing Difficult People and Projects

● Effective Leadership Skills for Project Success 

● Professional Certification Education
● Facilitated Methods Project Management

● Platinum Edge Certified Scrum Master



Facilitated Workshops Groups 
continued
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● Technical Training
● Microsoft Project

● JIRA

● Lean and Six Sigma for Project Management

● Job Search and Interviewing 

Techniques

• Jobs Jamboree

• Brand and Land



Career Development Web Site 
Improvements
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Additional features added to our site:

● A new and improved Job Board

● Hiring Trend Reports

● Project Manager Profile and Project 

Reports



Mentoring Program
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To build out specifically focused 

mentorship programs

● Career Advice

● Resume critiquing

● Networking opportunities and 1:1 

connections

https://www.pmi-la.org/mentoring-program


Broaden Partnerships
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Create strong partnerships and learn 

best practices via:

● Academic Outreach
● USC Bovard Partnership

● Cal State Northridge

● UCLA Extension

● Experts in the Career Dev space 
● 120VC Transformational Leadership Program

● Other PMI chapters (esp. PMI-Dallas)

● Employers

● Career Centers

https://www.pmi-la.org/academic-outreach


THANK YOU

James Jackson
VP of Career Development

vpcareerdev@pmi-la.org 


