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Data Collection
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Are you seeking a 

new employment 

opportunity ?

What are the field(s) 

that you are 

interested in ?

Do you ever feel 

under employed?

Are you currently in transition?

Where do you work 

and live?

What career related services 

would help you with the 

transition?



What are the roles members are interested in the most?
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18%

Project Manager

14%
Program Manager/Director

8%
Senior Project Manager

10%

Product Owner

On an average, half of the respondents are looking for a new opportunity.
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What are the fields members are looking for an opportunity?

Business 

Management 
Information 

Technology

Science, Technology, 

Engineering, and Math
Arts, A/V, Communications
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Do you ever feel underemployed?

IN 2 in 5 chapter members feel that 

their skills/ abilities are underutilized



8

Where do you need help ?



Actions Taken in Service 

to Our Members 
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Topical Webinars
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Expert or volunteer led webinars on 

topics such as:

● Taking Control for Successful 
Project Delivery

● How to Engage in Virtual Meetings

● Turn On The Damn Camera
● Presenting (and Selling) Virtually



Facilitated Workshops
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Subject Matter Experts lead members 

through activities such as:

● Leadership and Team Building skills
● Mentorship Program

● 120 VC Transformational Leadership

● Professional Certification Education
● Platinum Edge Certified Classes
● Facilitated Methods Project Management



Facilitated Workshops Groups 
continued
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● Technical Training
● JIRA

● Bovard College Lecture Series
● Scaled Agile Framework (SAFe)
● Project Management in Supply Chains 

● Job Search and Interviewing 
Techniques

• Brand and Land

• You are the Brand in Your Job Search



Career Development Web Site 
Improvements
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Additional features added to our site:

● A pivot to the in-house Job Board 
that saw an increase in listings



Mentoring Program
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To build out specifically focused 

mentorship programs

● Career Advice

● Networking opportunities and 1:1 
connections

● Resume critiquing

https://www.pmi-la.org/mentoring-program


Broaden Partnerships
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Create strong partnerships and learn 

best practices via:

● Academic Outreach
● USC Bovard Partnership

● 100 Black Men of LA, Young Black Scholars 
Outreach

● Cal State Northridge

● Experts in the Career Dev space
● 120VC Transformational Leadership Program

● Other PMI chapters (esp. PMI-Dallas)

● Employers

● Career Centers

https://www.pmi-la.org/academic-outreach


THANK YOU

James Jackson
VP of Career Development

vpcareerdev@pmi-la.org 




